
 Boosts and Barriers 

 

This work is supported by the Texas Council for Developmental Disabilities: bit.ly/fundingdisclaimer 
 

Flaticon image credits: walk, Romica; fall, Leremy, Nortch; wheelchair, walker, cane, Freepik; winners, cube29 

Goal 
Be the first player to reach the last space on the board. 

What You Need 
• One die 
• One game board 
• Boost cards (printed double-sided on cardstock) 
• Barrier cards (printed double-sided on cardstock) 
• One player piece for each player (use your own or print and fold ours) 

How to Play 
1. All players start on space 1. 
2. Players take turns rolling the die. 
3. On your turn, roll the die. Move your piece forward that number of 

spaces. 
4. If you land on a boost, climb up to the space at the top of the arrow. Read 

the boost card. Talk with other players about it. What does the boost 
mean? Why is it a boost? How could you help boost others in this way? 
For example, you get the boost, “You trust your coworkers.” Why is this a 
good thing when you are working with others? 

5. If you land on a barrier, slide down to the space at the bottom of the 
arrow. Read the barrier card. Talk with other players about it. What does 
the barrier mean? Why is it a barrier? How could you overcome this 
barrier? For example, the card says, “You are not asked your opinion.” 
Why is this a bad thing when you are working on projects?  

How to Win 
The first player to reach the last space wins! 

https://bit.ly/fundingdisclaimer
https://www.flaticon.com/search?author_id=1&style_id=&type=standard&word=disability
https://www.flaticon.com/free-icon/man-walking_16419629?term=walk&page=1&position=2&origin=search&related_id=16419629
https://www.flaticon.com/search?author_id=1073&style_id=&type=standard&word=fall
https://www.flaticon.com/search?author_id=926&style_id=&type=standard&word=fall
https://www.flaticon.com/search?author_id=1&style_id=&type=standard&word=disability
https://www.flaticon.com/free-icon/people_14241810?term=winning+team&page=1&position=6&origin=search&related_id=14241810
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You feel like you don’t 

belong. 

  

 
You are not asked your 

opinion.  

  

 
You don’t have public 

transportation near you. 

     

 

 
You can’t understand 

what is being said. 

  

 
Your ideas are not 

respected. 

  

 
You don’t have a say 
when things change. 

     

 

 
Your conversations 

are not private. 

  

 
You flirted with 

a coworker. 

  

 
You gossiped about a 

team member. 
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Your group is 
only women. 

  

 
Your group is 

only men. 

  

 
Your group only includes 

one kind of disability. 

     

 

 
You are not treated 

as an equal. 

  

 
You don’t understand what 

you are supposed to do. 

  

 
You don’t finish 

your work. 

     

 

 
You tell someone’s 

private story. 

  

 
You are not given credit 

for your work. 

  

 
You do not feel safe. 
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Your group doesn’t include 

support people. 

  

 
Your caregiver doesn’t 

trust researchers. 

  

 
You can’t get a ride 

to a meeting. 

     

 

 
Your parents don’t want 
you to work on a project. 

  

 
You are afraid to lose 

your benefits by working. 

  

 
You are not paid 

for your work. 

     

 

 
You do not have 
internet access. 

  

 
You don’t know how 

to join a Zoom meeting. 

  

 
What other barriers 

can you think of? 
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Your work is valued. 

  

 
A peer helps you. 

  

 
Your group includes 

different people. 

     

 

 
You trust your 

coworkers. 

  

 
You get to give a 

presentation. 

  

 
You follow the rules. 

     

 

 
Your family 

supports you. 

  

 
You join a board.  

  

 
You help create 
a new product.  
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You solve a problem. 

  

 
You co-lead a meeting.  

  

 
You use your skills 

on a project.  

     

 

 
You get a friend to 
join your project. 

  

 
You became a 
team leader.  

  

 
You learn how to 
interview others. 

     

 

 
You get written credit 

for the work. 

  

 
You win self-advocate 

of the year.  

  

 
You include people who 

can’t meet in person. 
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You get to help 

plan the budget. 

  

 
Your team meets 

a goal on time. 

  

 
You help to 

change policy. 

     

 

 
You can easily access 

the building. 

  

 
Your group has an 

interpreter. 

  

 
You get paid  

for your work. 

     

 

 
You can understand all the 

paperwork. 

  

 
You get hired as an 

employee. 

  

 
What other boosts can you 

think of? 
 

 



Use any standard game pieces. Or, print these pieces, cut them out, and fold them down 
the center. 
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